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CG’s Corner

0 paraphrase baseball Hall of Fame player Satchel
Paige, “Don’t never look back, somethin’ may be
gainingonyou.”

As | near the last three months of a dynamic and
immensely rewarding command tenure, there are too
many challenges ahead to spend much timelooking back.

We have a Senior Leader Warfighters' Council in
Minneapolisin May, at whichtime | will be sharing with
our senior leaders the information gathered from Apiril
conferences at TRADOC, FORSCOM and USARC ...
our senior commandswhich set training and operational
policiesfor our future.

The “way ahead” certainly includes more mobiliza-
tionsand deploymentsto Irag and Afghanistan; unit cre-
ations, conversions and divestitures; Soldier re-training
and retention requirements; and moving into new roles
and missions for the RRC. In essence, we'll see acon-
tinuation of one of the most challenging periods in
thisCommand'sillustrious history.

At the helm will be Brig. Gen. Bob Pollmann, an ex-
ceptional officer and Operation Iragi Freedom (OIF) vet-
eran—and our former G-3. Bobisideally suited to lead
the Blue Devilsinto thisnew period of tasks and accom-
plishments.

We will be completing soon aMemorial at the Head-
quartersat Ft. Snelling for our 15 Soldiers killed-in-ac-
tion during Ol F, asomber tribute to the commitment and
sacrifice shared by our 15,000 Soldiers (and families)
who have deployed in support of the Global War on Ter-
rorism over the past three and one-half years.

As | write this, | am preparing for the funeral of an
extraordinary Blue Devil Soldier, Spc. Gavin Colburn of
our 542d TC Company (cross-leveled fromthe 656" TC
Company), who died from an IED explosion April 21.
Gavin, like so many of our Soldiers who have died in
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combat, waskilled in the course of
heroically trying to protect another
Blue Devil Soldier ... and in the
midst of performing yet another dif-
ficult mission for our country. Such profound pride, mixed
with profound sadness, is an experience | will not miss
very much after retiring from military service.

We also are preparing to dedicate a Hall of Heroes at
Headquarters, remembering all of our Soldierswho have
received valorousawards, including the Silver Star medal,
Bronze Star Medal with “V” Device, and Army Com-
mendation Medal with “V” Device. The Hall also will
recognize by name our Purple Heart recipients — those
injured or killed in combat, who wear the first military
award of our Nation's history.

Heading our list of heroes from the current conflict is
recent Silver Star medal recipient Spc. Jeremy Church,
of the 724" Transportation Company, who was honored
in a ceremony this past February at Fort McCoy, and
who received this prestigious award from the USARC
Commander, Lt. Gen. Ron Helmly. We are all proud to
have the only Silver Star medal awarded to a Reserve
Soldier during OIF worn by a fellow Blue Devil. It is
impossibleto read or hear the narrative of hiscourageous
actions which led to his receipt of the Silver Star medal
without feeling great emotions.

We all continue to remember and pray for the safe
return of newly promoted Sgt. Matt Maupin, also of the
724" TC. Matt remainstheonly military service member
who is currently in a captured status. We promoted Matt
to sergeant in early April, as permitted by Army regula-
tions, because of his heroic actions in captivity ... and
because it was the right thing to do.

Commander’s column
continued on page 4
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& A personal

i pleasure of
| 0 mineismeti ng 88"
Blue Devil Soldiers returning from
theater. I’ve tried to be on site for
every arriving unit to shake every re-
turning Blue Devil Soldier’shand.

Spending that time focusing on
meeting Soldiers has allowed me to
observe the demobilization process.
For returning Soldiers. . . your mis-
sion is to demobilize. This involves
getting al your questions asked and
getting all your paperwork correctly
filled out. You need that check in the
box from the demobilization station.

I know, I've been there, as soon
asyou step off of that plane and your
boot touches the tarmac it turns into
arace to get everything completed.
You want the separation order with
thereassignment to Fort Living Room.

It's very important for you to take
care of everything correctly at the
mob station before you go home. If
you have any vital issues that need
completing before coming off of ac-
tive duty take care of them at the mob
station, becauseyou aregoing to have
ahard timetaking care of it once you
return home. | urgeyou to slow down
and take your time going through the
demobilization process. Pay issues,
medical issues, and other issues are
much easier to take care of before
you are off of active duty.

Remember too that when you
leave theater and arrive at your mob
station, it is not easy to escape the
burden of combat. Everyone carries
the after effectsof combat differently.
It's okay to need help, and it's even
okay to stay longer at the mob station
to get information on coping with it.

commandsgima. Jomwerne FFOIM the ToOp

It'snothing to be ashamed of, and you
are hurting yourself and perhaps your
family if you don't ask for help.

People will ask you about your
combat experiences, so just answer
with the truth. But remember, they
will never completely understand
what you went through unlessthey’ve
experienced the crucible of combat.

TheVeteransAdministration (VA)
hasalot of good information and pro-
grams available to help you assimi-
late back into your life. So pay atten-
tion, take notes or do whatever you
have to do to retain the information
they put out. It's important! The VA
even has outreach storefront drop-in
centers. The Veterans of Foreign
Wars (VFW) and the American Le-
gion haveinformation for these places
and other VA benefits.

Take the Point!
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From the editor

The Blue Devil |l isfor soldiers,
DA civiliansand family members.
Weinvitereaders' views.

Please stay fewer than 150
words and include your name,
rank and address. Anonymous | et-
terswill generally not be used. We
may condense your views be-
cause of space. We can’t publish
or answer every one, but we'll use
representative views. Write to:
Letters, Blue Devil II, 506
Roeder Circle, Fort Snelling, MN
55111-40009, or email:
88PA O@usarc-emh2.army.mil

Commander’s column
continued from page 2

| do need help from all of you
for anumber of important projects
and missions:

B Help us complete our Blue
Devil Hall of Heroes by letting
HQ know of anyone who may
have been left out (for example,
cross-leveled Soldiers who de-
ployed with units of other RRCs),
and who received either awards
for valor or the Purple Heart;

B Donatedisplay itemsto our
88" Blue Devil museum for our
exhibitson Desert Storm, and mis-
sionsin Bosnia, Kosovo, Afghani-
stan and Irag.

Most importantly, | solicityour
goodideasfor innovativetraining,
for waysof improving officer and
NCO leadership, and for making
maximum use of our incredibly
strong corps of combat veterans.

And keep looking forward ....

BlueDevils!

-Letters & Commentary

COMMENTARY: The perceptual paradox

uman Relations and Military

Equal Opportunity Programs
seem to be so misunderstood by so
many. However, every tool and train-
ing aide is readily available and ac-
cessible. These programs are man-
datory and are so for a reason. As
humans, we all are socialized differ-
ently. Theimpactsof when and where
we grew up, the size of our families,
single parent families, nuclear and ex-
tended families, economic status as
well as education levels al seem to
have an impact. During our growing
up processor socialization, we' re ex-

were exposed (socialized) to Equal
Opportunity in ahead on; throw them
inaroomand let themfight it out sce-
nario. It soon was apparent that was
not the way to discuss situations so
deeply rooted with out beliefs and
values. It was more than uncomfort-
ableand so many learned to avoid the
topic of EO entirely. Unfortunately,
topicsof race and gender require ma-
ture, rational and well thought out dis-
cussion. Far too often thesetopicsare
not discussed out of fear of disagree-
ment with personal pointsof view and
/or fear of personal criticism.

The perception of many concerning Equal
Opportunity is that of political correctness
and that it's only for “those people.”

posed to what we' re told is right and
wrong. We havelittle reason to doubt
what istold to us especially by fam-
ily. Thisinformation is programmed
at an early age. Unfortunately, that's
where the paradox begins.

What we're taught, by whom,
when and why all have an impact.
Over time, these thoughts of who's
right, wrong, good, bad, mix withviews
of race, color, gender, national origin
and sexual preference. All arelearned
views, and seldom are those views,
especially those seen asracist or sex-
ist, permitted to be exposed. Expos-
ing what we believe to be true may
harm usthuswe don't speak of them.
A paradox isformed within most hu-
mans. The perception of many con-
cerning Equal Opportunity is that of
political correctnessand that it'sonly
for “those people.” Nothing could be
further from the truth and the para-
dox continues.

Years ago, older service members

That fear of discussing issues we
al have views about tears at the very
cohesion and combat effectiveness of
some units. History confirms this. |
would ask al Soldiersand civilians of
the 88" to get involved in Consider-
ation of Other’sdiscussions, and when
issues of race or gender arise, discuss
them, don’'t avoidit or put it off. Gone
unchecked, the situation will not im-
prove and race and gender relations
will beginto deteriorate and polariza-
tion occurs.

Asthecommand's Military Equal
Opportunity Specialist, | can assure
you everyone has their own deeply
rooted and learned views about race
and gender. Discussion will clear up
the perceptual paradox many main-
tain, and cohesion and productivity will
improve with truth. Take the risk.
Thanks.

Richard (Rich) Cox, Equal
Opportunity Specialist, 88 RRC

BlueDevil Il



Keep on truckin’

Collision avoidance course prepares transportation unit

The highways throughout Iragq have become the
modern battlefield of today. They areinundated
with bombs, ambushes, crazy traffic and goat
herds. Every day, Army truck drivers hauling fuel and
supplies need to deal with these dangers.

Sgt. 1st Class Chris Sturz, Training NCO for the 353rd
Transportation Company (TC), 88th Regional Readiness
Command, wanted to prepare his Soldiers for what they
will experienceinunforgiving conditionslikelrag or Af-
ghanistan. He said he had to think “outside the box” to
provide hands on, realistic experiences.

That's when he thought about sending his Soldiers to
college.

The Chippewa Valley Technical Collegeislocated in
the Chippewa River valley of western Wisconsin. The
school offers a Collision Avoidance course that focuses
on skill enhancement and improvement primarily in the
area of emergency reaction training.

“Thisisextremely valuableto soldiers, especially sol-
diersjust coming from AIT (Advanced Individual Train-
ing) and new to the unit and their 88M MOS (military
occupational speciaty),” said Sturz.. “ These soldiershave
little hands on experience or (knowledge of)the capabili-
ties of these vehicles.”

Following the classroom session, drivers move to the
driving range and are exposed to training in off road re-
covery (dropping off the shoulder and returning to road)
jack knife recovery, evasive steering, emergency stop-
ping, serpentine, and tightening roadways. Fatigue and

bad weather driving are also covered.

“The experienced veteran drivers will not only gain
much needed refresher experience that they routinely
need for their MOS tasks, but their civilian employers
would also gain from the training,” said Sturz. “Because
of that, employer relations with the Army Reserve could
benefit in thistime of frequent mobilization duethe global
war on terrorism of their employees.”

The unit, located in Buffalo, Minn., has been rotating
their Soldiersto the school over adrill weekend this past
January, February and March, and scheduled again later
thisyear. They arethefirst unit to take advantage of this
specifictraining.

Sturz said they are expanding the training to include
using the college classrooms for CPR training, thus the
soldierswill be Red Cross certified. The soldiersare sched-
uled to train on using the Automated External Defibrilla-
tor (AED) They will be using the track at night for night
vision goggletraining with thetrucks.

Sgt. Steve Vincent, atruck driver with the 353rd TC,
has 22 years of military experience. Hewasmobilizedin
2002 and drovetrucksin Irag during theinitial attack. “In
theArmy, good training iseverything. And theArmy can't
move without trucks, so that'swhat | do,” he said. “It's
the best MOS to have. How often can you see the coun-
try and get paid for it?’ ¢

By Sgt. 1st Class Susanne Aspley,
88th Regional Readiness Command Public Affairs Office
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Sgt. 1st Class Chris Stukz,training NCO f_orthgv-*'i- =
353rd Transportation Company, observes
Soldiers completing a collision avoidance
course at Chippewa Valley Technical College.
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Many tools, many mines

BAGRAM AIR BASE, Afghanistan,
— As the young engineer unzips his
bag and removes his mine detector,
he surveysthe sandy, wind-swept hills
he is about to clear. Before him sit
bunkers, trenchesand piles of junk —
all potential spotstohideminesorim-
provised explosive devices.
“Clearing minefieldsisalong, dow,
time-consuming process, and thereis
no room for error,” said Capt.
Jonathan Zimmer, the assi stant officer

piercing rounds. “With that much ar-
mor it can definitely withstand amine
blast,” Gallup said.

In addition to the mechanical de-
vices, dogs from the 67th Demining
Dog Detachment are used. The 67th
isthe only unit in the Army that has
such dogs, Gallup said. They are
trained to work closely with the engi-
neersin finding mines.

A dog will narrow the possible lo-
cation of a mine to about a square

“Usually, we will go through a minefield first
with an ‘Aardvark medium flail.” Once that is
finished, we send in the engineers and dogs.”

in charge of the Mine Action Center.
“We go by NATO standards, ...
which means we have to use two
types of methodsto clear aminefield
and must obtain 99.6 percent clear.”
The soldiers of the 367th Engineer
Battalion have multiple tools at their
disposal to meet the requirements
needed to consider aminefield clear,
said Staff Sgt.
Joshua Gallup, a
combat engineer
team leader with the
367th’s Company B.
“Usualy, wewill go
through a minefield
first with an *Aard-
vark medium flail’
Oncethat isfinished,
we send in the engi-
neers and dogs,” he
said.
TheAardvarkisa
mechanicd flail with
an armored cab ca-
pableof withstanding
7.62 mm armor-
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meter, and then the engineer uses his
probe to locate the mine. If dogs are
not available, an engineer may go in
to thefield with aHandheld Standoff
Mine Detection System, which has
metal-detecting capability and ground-
penetrating radar.

Weather plays a major factor in
clearingaminefield. It impactsevery-

thing from the dogs being ableto pick
up the scent of amineto the machin-
ery getting bogged downinmud. Sum-
mersinAfghanistan areideal for mine
clearing.

“Mineclearingisnot all about go-
ing out to the field with a metal de-
tector and an up-armored bulldozer,”
said Zimmer. “We must look through
oldlogsandtry to figure out what ar-
eas are aready clear and what need
the most attention.”

Story and photos by Spc. Jason
Krawczyk, 20th Public Affairs
Detachment

(Far left) Spc. Felife Hernandez, a
minesweeper with Company A, 367th
Engineer Battalion, sweeps for
landmines in atrench at anew engineer
training area. He is using a Handheld
Standoff Mine Detection System, which
has metal-detecting capabilities and
ground-penetrating radar.

(Below) Staff Sgt. Bauer Ronald, of
Company B, 367th Engineer Battalion,
operates an MV-4 Flail. The MV-4 is a
remote-controlled mine-clearing
device.




Late night
with Dave

ast December while deployed to Talil, Irag, Spc.

Christine Tollison, 88th Regional Readiness Com-

mand, grabbed the spotlight when shesang in front
of nearly 4,000 Soldiers. Shealsoimpressed someoneel se,
David Letterman.

Tollison’s performance was part of “The Late Show
with David Letterman,” produced especially for the ser-
vice members that aired in the United States on Christ-
mas Eve.

Tollison, apostal clerk with the 329th Postal Company,
had gained a reputation in Talil as a singer, often doing
karaoke with other troops. Her base commander recom-
mended that she sing when Letterman came to the base
to do several shows. “Christmas Eve came and Dave,
Biff, and Paul (from the Late Night Show) cameinto the
Garrison Support Command Building. | was pulled aside
and asked what songs | knew. | was in shock...I was
talking to Paul Shaffer!” she said.

“Eventually wedecided on‘ Let's Hear it for the Boy.’
Paul and | practiced for about three minutes before Dave
needed to start the show,” said Tollison. “I was pacing
behind the stage. | couldn’t breathe! | was so nervous.
Then | got on stage and talked to Dave and | calmed
down. He made me feel very welcome.”

The troops were delighted Letterman came to do a
show. “Hecameto visit uson ChristmasEve of al days,
when he could’ve been at home with his family, but he
made us hisfamily for that 40-minute show,” Tollison said.
“I’m not sure what precautions entertainers have to go
through, but, anyone who steps into that environment is
putting their life on the line. Dave doesiit, and we all ap-

Spc. Christine Tollison, meets David Letterman prior to
singing on his show in Talil, Iraq last December.u.s. Army photo

Spc. Christine Tollison, reprises her “Lets Hear it for the
Boy” rendition for David Letterman. photo from videotape

preciate it more than we can possibly say.”

Tollison remembersthe remark she madeto L etterman
that may have led to her appearance on the show. “1 jok-
ingly told Dave‘Maybel’ll comevisit youin New York,’
and he said something like they’ d be glad to have me.”

This past February, Tollison returned to the United
States. By April, she was back at it again, this time in
New York City. Tollison again sang, dressed in Class A
uniform, from her seat in the audience with Letterman
standing beside her. This was part of the Late Show’s
“Show and Tell” segment.

Beforehand, Tollison practiced with Paul and the CBS
Orchestra. “ The Orchestraapplauded so loudly after hear-
ing methefirst time...I was astonished,” she said. “Here
| was being cheered for by these amazing musicians. |
didn't think it could get any better! Then the show was
about to start. We took our seats. The nervousness was
really starting to show...but once again assoon as| talked
to Dave, | felt calm again.”

After shefinished singing, L etterman presented Tollison
with a gift certificate for dinner for two at 21, a popular
New York City restaurant, aswell asa CD of music from
“The Late Show,” and a box of popcorn.

“When the music started playing and the crowd was
clapping along, | was glad they wereinto themusic, but |
couldn’t hear it!” she said. “It made it dlightly nerve-
wracking, but everything worked out. After the show
people stopped me and wanted my picture and
autograph...| was so overjoyed.”

Tollison served nearly one year in Talil. She is cur-
rently ajunior at Winona State, Minn., and will begin classes
again thisfall. Sheisworking on agraphic design major
with minorsin music and mass communications. Tollison
isalso considering auditioning for aspot with the Soldier
Show, or the Army Field Band.

By Susanne Aspley, 88th RRC PAO
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Veterans Among Veterans

gt. 1st Class Donald Cham
S bers and Staff Sgt. Rick

Hosch are an unassuming
pair of soldiers. You cantell they’ve
been around a while. They have a
quiet confidence asthey direct junior
soldiers. They run the fueling point
with efficiency. This, of course, isthe
way they should performasNCOsin
theU.S. Army. But theseNCOsbring
something to the operation that most
cannot. Between them they have
close to sixty years of military expe-
rience.

They both serve with the
300" Quartermaster Co. from
Peru, I1l. and recently returned
from Iraqwherethey wereas-
signed to the 4" Infantry Div.
during thefirst year of Opera-
tion Iragi Freedom. They are
fuel distribution speciaists.

Chambersand Hosch were
in the Republic of Panama
supporting New Horizons
2005. New Horizonsisahu-
manitarian cooperative effort
between the Republic of
Panamaand the United States
that offersmedical, dental and
veterinarian care, along with
constructing schools and community
centers throughout the province of
Los Santos.

Asthey talk, their experiencereso-
nates. “I never let my people do any-
thing | wouldn’t do,” Chamberssaid,
standingin front of afuel trailer wait-
ing for thenext military vehicleto pull
up and betopped off with fuel. Hosch
quickly agreed.

“The gunners on our gun trucks
were always out on the road provid-
ing security for convoys,” said Cham-
bers. “They needed a break so we
went out.”

“You seeall theseyoung kidscome
in,” Chambers continued. “They all
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saw that we would do anything they
did. . . weeventook our turn at K.P”
If it weren't for the Combat Infan-
try Badge situated above Hosch's uni-
form pocket, the uninformed might not
think of him asacombat veteran. Not
only is he a veteran of the recent op-
eration in Irag, he isalso a veteran of
Desert Storm and three combat tours
inVietnam. He was awarded the Sil-
ver Star medal, two Bronze Star Med-
as and four Purple Heart medals.
As aforward observer, Hosch of -
ten found himself “right at the front

Staff Sgt. Rick Hosch (right) and Sgt. 1st Class Donald
Chambers’ careers have spanned three wars: Vietnam,
Operation Desert Storm and Operation Iraqi Freedom.

of theaction,” asheputit. Evenwhen
asked directly, Hosch was reluctant
to speak of his experiences in Viet-
nam. He finally told why he was
awarded four Purple Hearts

“| was shot three times,” Hosch
saidlooking downtotheground. “The
last time | was injured by a booby-
trap; that was serious. The guy in
front of me who stepped on thetrap .
.. well, therewas nothing left of him.”

As Hosch continued, the tone of
his voice became much more matter-
of-fact. “| spent 2v2yearsintheV.A.
(Veterans' Affairs) hospital after
that,” Hosch said.

Hosch said that he had only two

days left in country when the booby-
trap went off. He volunteered to go
on a patrol because he was one of
thefew in hiscompany that had been
in the assigned patrol area.

Chambers was also in Vietnam.
Asal9year old Marineinfantryman
he was sent with his platoon to pro-
tect evacuees at the American em-
bassy in March of 1974. North Viet-
namese forces were attacking while
people were being loaded on to heli-
copters as Saigon fell.

“We were stationed off the coast
of Vietnam and before we | eft
the ship, the Chaplain came
in,” said Chamber. “He said,
‘we're going to send you in
but we don’t know if we can
bring you back.””

After 16 hours of putting
people who were desperate to
leavethe besieged embassy on
helicopters, 36 of Chambers
fellow Marines waited for
their turn. Six hourslater one
of the last American helicop-
ters to touch Vietnamese soil
came for them.

“It was dark,” Chambers
started again, his eyes shaded
with sun glasses. “You could see
people moving but you didn’t know
who they were and then we were
fired on.”

Chambers admitted that was a lot
to take as a teenager but he said he
did what he had to do. He continues
with that attitude today. Although he
was eligible for retirement when he
returned from Irag, Chambersdecided
that in order to help the younger sol-
diers adjust to their return he would
stay one more year.

Hosch, on the other hand, said he
was goingo “stay in until they throw
By 8gt.” Maj. Robert Cargie, 318th
Public Affairs Operation Center



A Tough Job Made Tougher

88th RRC Soldier competition boards test skills better than before

Soldiers have been known to fold under the pressure
of just sitting in the room.

For others, asingle incorrect answer to a posed ques-
tioninthissameroom can send aSoldier reeling into men-
tal deconstruction. Simple questions can become compli-
cated questions, and any shred of confidence evaporates
instantly.

Theroominitsentirety isgeneric and not specific, but
what dwellsinsideisfive command sergeants majors sit-
ting behind onelong table. Each dressed for perfectionin
their Class“A” uniforms, with more ribbons perched on
their green coats than any candidate facing the board has
earned in their comparatively short career.

The appearance board was the final stage for candi-
dates that competed for induction into this year’s Ser-
geant Audie Murphy Club (SAMC) and for the top Sol-
diers competing for the single coveted title of the 2005
88" Regional Readiness Command’s (RRC) Soldier or
NCO (noncommissioned officer) of the Year. The com-
petitionswere held at Fort Snelling, Minn. from April 14-
17.

Past SAMC, Soldier and NCO of the year competi-
tions held at the 88" RRC were strictly an appearance
board. This year's competition was changed dramati-
cally with the increase of four additional tasks: a record
Army Physical Fitness Test (APFT), awritten land navi-
gation test, weapon qualification on the Laser Marksman-
ship Training System (LMTS) and a drill and ceremony
test.

The night before competitions began, Command Sgt.
Magj. John S. Werner, command sergeant mgjor of the
88" RRC, talked to all competing candidates and their
sponsors at a welcoming get together.

“This is the first year that we've done what we are
doing. Again trying to raise the level of competition and
raise the level of the experience because in the past we
haven't had the time or the money to go and do what we
are doing this year,” said Werner.

Compared to the higher echelon competitionslike the
United States Army Reserve Command (USARC) or
United StatesArmy Forces Command (FORSCOM), the
88" RRC past competitions were conducted on asmaller
scale due to money, time and location restrictions. 88"
candidatesweren’t be ableto do an actud livefireweapon
qualification or perform hands on land navigation with a

10

I tisaroom wherethe toughest and most experienced

compass in awooded area, but tasks mirroring the men-
tioned events were applied to the competition. The new
incorporation of events centerson providing the same com-
petitive and stressful feel for what the next level will bring,
except in asmaller arena.

“I likethis different approach. It'sthetotal Soldierin
the competition. People who are strong in onefield and
may be alittle bit weaker in the other can shine in their
area and | think the board gets to understand a little bit
better the whole Soldier rather than just what they seein
a short interview,” said Sgt. Troy D. Chatwin, a public
affairsprint journalist with the 367" Mobile Public Affair
Detachment.

On acool Friday morning, trials that would test both
the physical and mental prowess for each candidate be-
gan early. Approximately 17 Soldiers appeared in their
grey and black Improved Physical Fitness Uniform (1PFU)
on Nieman Polo Fields|ocated at Fort Snelling.

Soon after the APFT, the candidates took a written
test on map reading. The test quizzed each Soldier on
important land navigation information.

Soldierswho are serious about competing at this com-
petition need to
seriously work
ontheir Physica
Training (PT),
marksmanship
and Warrior
Training Tasks
(WTT). “All of
that is key to
success in this
area because
they arelooking
for the all Sol-
dier, (all-around
Soldier) not just
one little frag-
ment,” said 1st
Sgt. Leroy R.
Driffel.

The third
event was atest
that assessed
each Soldier’s
basic marks-

Spc. David N. Angeli Ill from the 322

Maintenance Company salutes
Command Sgt. Maj. Jeffery E. Uhlig, the
88" RRC board president.
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manship skillsthrough simulation. Similar tofiring onthe
range, each candidate would have abasic familiarization
with their weapon, zero their weapon’s sight and then
qualify ontheir M-16.

Themajor changeisthat all weapons would be modi-
fied to fire laser beams and al qualifications are done
indoors. Pop-up targets are replaced by remote targets
that register hits on a laptop computer. Soldiers would
engage a number of different sized silhouettes from the
supported and the prone unsupported firing position.

A drill and ceremony test ended the first day of com-
petition. Similar to the NCO Schools, candidates were
required to march at least three other candidates and call
various marching commands correctly.

On the night the CSM met with all the candidates and
sponsors he passed on some advice. “ The biggest defeat
an individua suffersin front of the board is themselves
because they start to mentally processthat I’'m not doing
good. I'm failing, and so then they just accelerate that
downward trend because they miss a couple questions. .
. they missthree questions. Understand in most compe-
titions 50 percent of the questionsisall you get. Soif you
rate above that then you’ re doing pretty good.”

“1 don’t know if going first isagood thing or the bad
part but it's out of the way now,” said a relieved Spc.
Michael L. Dyefromthe447th Military Police Company.
Dye met with the surprise of having to go first in front of
the appearance board for Soldier of the Year. A Soldier
was originally scheduled to appear before Dye but later
was unable to make the competition.

When each
candidate’s time
approaches for
their board appear-
ance, a simple
knock at thedoor is
what starts the
whole experience.
Reporting with an
M-16 at slingarms,
candidates know
before they are
cross-examined
that they will have
toperformdrill and
ceremony withtheir
weapon. From
there, Soldierstake
a seat and each
board member
takestheir turn ask-
ing questionsin ar-

Sgt. James E. McKinnies from the
766" Trans. Bat. uses the Laser
Marksmanship Training System for
the 88" RRC NCO of the Year board .
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Spc. Michael L. Dye from the 447" Military Police Company
is the first Soldier to report and knock on the door where a
board for the 88" RRC’s Soldier of the Year board at Fort
Snelling, Minn. on April 16.

eas like military courtesies or current events.

Whenthelast Soldier appeared and the board adjourned,
Spc. Daniel J. Denure, from the Headquarters, Head-
guarters Company, 646th Area Support Group was named
Soldier of the year with Spc. Francisco J. Rivera, from
the 338" Army Band being named as the alternate. Sgt.
1% Class Eric J. Rupp, from the 216" Quartermaster Com-
pany was named NCO of the Year with Chatwin named
as dternate. Alternate Soldiers were selected for each
category in case the winner could not compete at the
next level.

“| personally take away ameasurement of my skillsas
a Soldier. Every once in awhile in the Army we have
measurements of us but this one is actually an objective
measurement by someone el se looking deep at my weak-
nesses and trying to decide out of the group of Soldiers
here who isthe best Soldier. For methat isatough thing
to put yourself through to find out how you measure,”
said Chatwin. €
Story and Photos by Staff Sgt. Chris Farley,
88th RRC PAO
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Soldiers from the 324th Engineer Detachment (Firefighter) from St. Louis, Mo. load an “injured” Soldier onto a stretcher
while training on a helicopter crash-and-rescue scenario. The Soldiers were on annual training in Panama.

Crash And Rescue Training

ith lightsflashing, twofire,
crash and rescue trucks
raced towards the heli-

copter landing pads, kicking up clouds
of dust asthey went. The drivers had
determined looks on their faces. The
emergency radio call was blunt: “A
Black Hawk helicopter made a‘hard
landing’ and the crew is injured!”
Luckily, inthiscase, theradio call was
invented. Theincident wasadrill.

“Thisisour primary mission,” Staff
Sgt. Tim Dines said. “Whether it'sa
helicopter or airplanewe haveto know
how to get in there and get the crew
out.”

Dines, along with five other fire
fighters participated in the practice
accident drill. Accordingto Dines, the
crew’s noncommissioned officer in
charge, the best timetorefineacrash
and rescue crewman'’s skills is on

annual training. All thefirefightersare
with the 324" Engineer Detachment
(Fire Fighter) from St. Louis, Mo.
They are supporting New Horizons
2005 in the Republic of Panama.

New Horizons is a humanitarian
cooperative effort between the Re-
public of Panama and the United
States which offers medical, denta
and veterinarian care, along with con-
structing schoolsand community cen-
ters throughout the province of Los
Santos.

As a full-time firefighter at Ft.
Campbell, Ky., Dines has first-hand
knowledge of theimportanceof drills
likethis.

“You have to know the aircraft,”
said Dines. “You have to know how
to move methodically while assess-
ing the scene and the level of injury
of the crew.”

Thehelicopter usedinthedrill be-
longs to the 1% Battalion, 108" Avia-
tion Regiment of the Kansas Army
National Guard. Chief Warrant Of-
ficer Jim Rostine, the battalion’'s
safety officer, helped plan the exer-
cise.

“There is a requirement that we
have and test somelevel of crash and
rescue capabilities wherever we go,”
Rostinesaid. “ Evenif our capabilities
consist of only what we have inher-
ent to the unit,” which he described
as handheld extinguishers that pro-
duce fire suppression foam.

Pvt. Kevin Good, 19, had only been
part of one other practice exercise
beforewhen hewasgoing through his
initial training. Soaked with sweat
fromwearing aheavy, silver, fire-pro-
tection suit, Good had an expression
of satisfaction on his face after the
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drill was complete. He was generous
in his assessment of the exercise.

“I didn’'t see one mistake,” Good
said wiping hisbrow. “ Our communi-
cation was excellent and the training
was great.”

First Lt. Randy Matthews from
Wichita, Kans. isapilot with 1-108"
Aviation. He has experienced the dan-
gersof flying and wasinvolved in an
incident at the National Training Cen-
ter at Ft. Irwin, Calif. Two helicop-
ters from his unit collided during a

training exercise.

A Cobra, while
landing, experienced
what is referred to as
a brown-out. Dust
and sand swirledinthe
air and reduced visibility to zero. An-
other helicopter was aready on the
ground near where the Cobra pilot
wanted to touch down. The Cobra
struck the other helicopter and the
pilot of the Cobra was pinned in the
aircraft as aresult. The crews on the
ground were able to extract the af-
fected pilot but Matthews said that it
was as much luck asit was skill.

“That incident required us to take
care of ourselves, but that does not
compareto the dedicated profession-

(Upper left) 324th Soldiers simulate extracting an injured Soldier
from a helicopter crash while on annual training in Panama.
(Above) A Soldier simulates spraying a hose during training. (Left)
Soldiers evacuate an “injured” Soldier using a stretcher.

als| saw heretoday,” Matthews said
after observing the drill.

Matthews hasworked in some sort
of military aircraft since he was 19,
first asan aeria observer and then as
a pilot. With his 17 years of experi-
ence he knows the importance of a
trained and equipped crash and res-
cue team.

Giving deference to people who
might one day berequired to get him
out of a critical situation, Matthews
strongly endorsed thefirefightersthat
wereinvolvedinthedrill.

“Their work today boosted my con-
fidence,” Matthew said. “ It sreassur-
ing to know they're there.” €
Story and pictures by Sgt. Maj. Robert
F. Cargie, 318th PAOC
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- A vehicle burns after a mine strike in Iraq during a 724th
x w..Transportation Company convoy. A Soldier from the unit
: received a Silver Star medal for heroism during an attack
-on adifferent convoy. e . U.S. Army photo

BlueDevil I



Blue Devil Soldier saves lives and is awarded the Army...

Silver Star

Story by Staff Sgt. Chris Farley, 88th RRC PAO

pc. Jeremy Church’s platoon sergeant said he
S wasn't surprised to see Church awarded the
Silver Star medal.

Church, a member of the 724th Transportation Com-
pany from Bartonville, 111., returned with hisunit Wednes-
day, Feb. 23 from a 14-month long deployment to Irag.

Two days|ater, after the unit permanently arrived back
onAmerican soil, over 440 family membersand 130 Sol -
diers from the 724th gathered at Fort McCoy to witness
Church become the first Army Reserve Soldier to be
awarded the third highest medal, the Silver Star medal,
for heroic actions during the Global War on Terrorism.

“Hedeservesit. He did some amazing things out there
on that day. He helped save alot of livesthat could have
been lost without hisinitiative,” said Sgt. 1st Class David
R. Groff, 2nd platoon leader of the 724th Transportation
Company.

Groff said April 9, 2004 was the day that Church per-
formed remarkably. It was a day that Church labeled
“rough” for theunit. 1% Lt. Matthew R. Brown, the 724"
Transportation Company convoy commander onApril 9,
defined Church’sactionsasa Soldier that remained calm
and in control during the brutal conditions the unit faced
during that convoy.

Two Soldiers, Sgt. ElImer Krause and Pfc. Gregory
Goodrich, madethe ultimate sacrificewith their livesina
battle with enemy insurgentsthat numberswere estimated
to be over 150 when the 724" convoy was attacked. Spc.
Keith “Matt” Maupin of the 724" Transportation Com-
pany would be captured during the battle and remains
missing today.

On the night of the 724" Transportation Company’s
welcome home and award ceremony, Brig. Gen. Michael
W. Beasley, commanding general of the 88th Regional
Readiness Command, stood before an assembly of fam-
ily members, guestsand Soldiersdescribing the Silver Star
medal and preparing the captive audience to be awed
during the reading of the citation. Beasley said it is an
award that literally speaksfor itself and therewasn't any-
thing he could say that would give justice to Church’s
acts of gallantry that were about to be read.

On April 9", Church was Brown'’s driver, which was

Spring 2005

the lead vehicle in an emergency fuel mission to the
Baghdad International Airport. During the mission, the
convoy was attacked by enemy insurgents from the Madr
Militia

According to his medal citation, as soon as Church’s
vehicle entered the kill zone, insurgents attacked from
built up areaswith rocket-propelled grenades, improvised
explosive devices (IED), machine gunsand assault rifles.
Church drove aggressively to avoid detonating | EDs and
hitting objects placed by the enemy to slow the convoy.
Within minutes of entering thekill zone, Brown was shot
twice in the head by an enemy sniper.

“A round came through the windshield and struck my
Kevlar and | was out of it. | was no longer the convoy
commander in all reality. As| sat there with my hand
over my eye, blood running down my face and my Kevlar
shot off into the back seat, | looked over and Church
looks at me and to be honest withyou . . . the only com-
fort | felt wasthat guy driving,” said Brown.

Church said that before the convoy set out, Brown
was adamant that he learn the convoy commander’s job
because there might be a day when he'd have to take
over the position. April 9th was that day.

Church immediately grabbed his first aid pouch and
instructed him to apply the bandage while he continued to
drive.

“He put that weapon out the window. He'sfiring with
hisright hand and he'sdriving with hisleft and he found
another hand to put a bandage on my head,” said Brown.

An |ED exploded and blew out the vehicle'sfront tire.
Church continued to engage the enemy with his M-16A2
while he navigated his vehicle on three tires. Church led
the convoy for four miles into a secured perimeter estab-
lished by acavalry company from 2-12th Cavalry. Hethen
carried Brown out of the vehicle for immediate medical
attention and medical evacuation, according to the citation.

“I knew | had the entire convoy behind meand | knew
they werefollowing me. They needed meto get them out
of there,” Church said.

Church then rallied Soldiers in the secured area and
went back to the fire fight he had just left. The Soldiers
launched an immediate recovery mission to aid other Sol-
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Lt. Gen. James R. Helmly, chief of the Army Reserve, pins the Silver Star medal onto the

uniform of Spc. Jeremy Church, a Soldier from the 724th Transportation Company.
Photo by Staff Sgt. Chris Farley

diersand civilians pinned down by enemy fire.

“When he was leaving me, he wasn’'t done. He was
treating causalities, rounding up aquick reactionary force.
He was jumping into a vehicle and heading back out into
thekill zone. | would hope as Soldierswewould all have
the bravery to do the same,” said Brown.

Church identified the assistant commander’s vehicle
among the wreckage of burning fuel trucks and found
two wounded Soldiersand four civilian truck drivers. He
identified the most severely wounded, and administered
first aid to a Soldier that had a sucking chest wound. He
applied a bandage and carried the Soldier over to one of
the recovery vehicles while exposing himself to enemy
fire, according to the citation.

According to the citation, once the wounded were
loaded there wasn't enough room for Church to get in.
Church instructed the cavalry troopers to take the
wounded back to the casudty collection point and hewould
wait for their return. Ten minutes later the recovery team
returned to remove Church from the battle area.

At the end of the citation reading, onlookers watched
Lt.Gen. JamesR. Helmly, chief of theArmy Reserve, pin
the Silver Star medal on Church’s left uniform pocket.
Church credits hissurvival and success on that day to his
military police background and unit leadership.

“My primary MOS (Military Occupational Specialty)
ismilitary police. So basicaly | credit that.” Church also
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said, “Theunit kept on us
all the time so we were
always ready to go and
professional when we
went outside the gates.
We were always mission
oriented.”

His military police
background almost kept
him from deploying with
the 724th.

“He needed a general
officer waiver because
he had an MOS that
didn’t fit into the Unit
Manning Report,” said
Capt. Joseph Huber, S-3
operations officer of the
336 Transportation Group.

Huber said Church
was a “good fit” for the
unit and the 88M, Motor
Transport Operator, MOS
because he was licensed
on all the vehicles and
knew all the weapon systems. Ultimately, he received a
waiver alowing himto deploy.

“1 was actually very pleasantly surprised when Lt.
Brown came back and thanked me that | signed that
waiver for Specialist Church because of the fact he saved
hislife,” said Huber.

For Sandy Hankins, Church’s mother, she was happy
just for him to get back to the United States. Hankins
watched the medal ceremony with Church’ssister, Ashley,
and step-father, Curt.

“I"'m extremely proud of him. | actually can’t articu-
lateinwordshow | feel about the whol e thing right now,”
said Hankins after he was awarded the Silver Star medal .
Hankinsalso said, “It hit me more just listening to some-
one reading the citation other than me reading it myself.
It was just overwhelming.”

Church said one of the worst things he saw was his
lieutenant (Brown) and friend get shot. “Matt and | are
closefriends. | worked on Pfc. Goodrich when he passed
away and that was hard to see. Stuff like that--those are
probably the two key points that really bother me from
that day. Other than that you just have to drive on and go
right through.”

“1 can't wait till Maupin gets back. It really helps out
when people give him his prayers. | know his family is
going through areally hard time right now, much harder
then we are,” said Church. 4
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SMA gives 477th Med. Co. an...

Unexpected
welcome

t was a welcome home visit the 477" Medical Com
I pany didn’'t expect when the unit arrived home after

its year-long deployment to Irag on Jan. 29.

“If you' re motivated Soldiers, say Hoo-ah!” said Sgt.
Mgj. of the Army Kenneth O. Preston.

In unison, Soldiers of the 477th responded back to
Preston’squestion with aloud and motivated Hoo-ah cheer.

On acold and windy day where the snow flurries dif-
fused aclear line of vision, an almost canceled helicopter
flight took off from Minneapolis International Airport up
to Duluth with Preston on board. This flight enabled
Preston to make a surprise visit to the Duluth Entertain-
ment Convention Center where the family members and
friends greeted the returning Soldiers of the 477th.

Preston stood in front of the Soldiers and welcomed
the unit home on behalf of himself, Gen. Peter J.
Schoomaker, Army chief of staff, and The Honorable
Francis J. Harvey, secretary of the Army.

“1f you look back over thelast year that you spent over
there (in Irag), be very proud of the contribution you
made,” said Preston. He concluded by congratulating
the unit on ajob well done but aso he took the time to
shake hands with and present his sergeant major of the
Army (SMA) coin to each Soldier.

“It's ahuge honor,” said Spc. Daniel P. Shook, health
care specialist with the 477th Medical Company. “1I'm
shocked that he was able to come. It means alot to me
that the sergeant major of the Army would take time to
come out and show his support.”

“Hetold mewhen | tried to put this (the 477" visit) all
together... hehad never done ahomecoming for a(Army)
reserve component company since he’'sbeeninthe SMA
position. Soitwasafirst,” said Command Sgt. Mgj. John
S. Werner, command sergeant major of the 88th Regional
Readiness Command.

During Preston’s visit, the Vessey chapter of the As-
sociation of the United StatesArmy (AUSA) held an ap-
preciation dinner in hishonor.

Preston took the opportunity to cover two important
topicsthat presently affect the Active Army, but also will
shapethefuture of theArmy Reserve and National Guard.

Preston first focused on the Army’s transformation,
which involvesthe Army growing from 33 brigadesto 43
brigade units of action. This expansion would increase
the number of deployable unitsin the Army system and
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Sgt. Maj. of the Army Kenneth O. Preston reaches to shake
hands with Spc. Daniel P. Shook, 477" Medical Company, at
awelcome home ceremony for the 477" Medical Company
at the Duluth, Minn. Entertainment Convention Center.

redesign the Army’s more threat-based Cold War force.
Emerging from the retooling would be an army more ca-
pable and versatilein today’s ongoing operations.

The transformation started in 2004 with three addi-
tional brigades. “By the end of 2006 we will have added
atotal of ten brigades to the active duty force, so that's
how quickly thistransformationiscoming,” said Preston.

LiketheActiveArmy, theArmy Reserve and National
Guard will reallocate Sol dierswithin military occupational
speciaties (MOSs). Each Army component has about
100,000t0 115,000 Soldiersthat will transition from high-
density, low-demand M OSsto low-density, high-demand
MQOSs. Thiswill help easethefrequency of mobilizations
and add predictability and stability to Soldiers’ lives.

“There's also an individual transformation right now
currently ongoing within the Army,” said Preston. “It'sa
change of mind set in how we see ourselves as Soldiers.”

“Aswe look at ourselves as Soldiersit puts the focus
back where it needsto be and not in our particular career
fields, but on all of usaswarriors,” said Preston. “If you
look at the modern battlefield today, it truly isa 360 de-
gree battlefield regardless of what career field or occu-
pational specialty you'refrom. All of ushaveto bewar-
riors and members of ateam and able to take the fight to
the enemy.”

Preston shared in his speech at the AUSA dinner that
Jan. 15th marked hisfirst year asthe 13th sergeant major
of theArmy, and thiswas hisfirst visit to Fort Snelling®

Story and photo by Staff Sgt. Chris Farley, 88th RRC PAO
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Whether helping recognize supportive employers, or educate
employers who are violating USERRA, the ESGRis all about ...

Taking care of Soldiers

T here are stories. Thereisthe
one about the Army Reserve
Soldier who is deployed to
Iraq and returns to find that his em-
ployer converted his office into a
janitor’s closet. Or the soldier who
wastold if sheleavesfor atwo-week
annual training, shewon't haveajob
to return to.

Thenthereareother stories. There
is the employer who gives the de-
ployed soldier pay differential, contin-

| HE NATIONAI
OF

SUPPORT

E=SGR

ued health and life insurance for the
family, and 401(K) benefits.

Soldierscan do something about ei-
ther of the above employers. There
is help if the employer is giving the
Soldier ahard time; Soldierscan aso
formally show their appreciation to
supportive employers.

The Employer Support of the
Guard and Reserve (ESGR) is part
of the Office of the Assistant Secre-
tary of Defense for Reserve Affairs.

COMMITTEE

RECOGMIFES

FOR CONTRIBUTING TO MATIONAL SECURITY
AND PROTECTING LIBERTY ANDY FREEDOM

It was established in 1972 to promote
cooperation and understanding be-
tween Reserve Soldiers and their ci-
vilian employers, and to assist in the
resolution of conflictsarising froman
employee'smilitary commitment.

If the boss is supportive, let him
know heisapatriot with the “ Patriot
Award” certificate of appreciation.
ESGR sends a certificate and a lapel
pin to the boss on behalf of the De-
partment of Defense. Soldiers of any

FOR EMPLOYER

THE GUARD AND RESERVE

BY SUFFORTING EMPLOYEE PARTICIPATION TN

AMERICA™S MATIONAL GUARD AND RESERVE FORCE
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rank can and should nominate their
employersfor the award. The certifi-
cate can be sent directly to the em-
ployer, or the soldier and a com-
mander can go to the place of em-
ployment and present the certificate.

All nominationsfor the certificates
arethen used by thelocal ESGR com-
mittee for consideration for higher-
level awards.

Help create asupportive employer
by encouraging themto participatein
aBosdlift. The Bosdlift programisan
eventinwhich aunit will transport em-
ployerstotraining locationsto observe
soldiers training. An informed em-
ployer ismorelikely to be asupport-
iveemployer, and Bosdlifts show em-
ployerswhat Soldiersdo.

If a Soldier has problems with an
employer, it may bethat the employer
isn't familiar with the Uniformed Ser-
vices Employment and Reemploy-
ment Rights Act (USERRA.). Open
and honest communication is essen-
tial. Give the employer a copy of
USERRA (A copy can be found on
www.esgr.org) Soldiers should also
inform their chain of command. Of -
ten acommander or legal officer can
call the employer and solvethe prob-
lems.

If aSoldier still hasissues, contact
the ESGR Ombudsmen Services Pro-
gram. Trained ESGR volunteers and
the Ombudsmen Services national
staff are available to promptly re-
spondto inquiriesand conflicts.

The ombudsmen talk with the sol-
dier and the employer. More often
than not the conflict can be solved. If
not, the soldier can file a complaint
with the Labor Department. For
tough cases, the soldier’'s case may
bereferred to the Justice Department.
Thefollowing is an example of are-
cent USERRA case. (To read the
actual court papers, go to http://
www.usdoj.gov/crt/emp/papers.html )

When Staff Sgt. Goodreau, Ten-
nessee National Guard, returned
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homefrom Iraqin 2003, hisemployer,
Firestone, paid him his old wage,
$17.44 an hour. Goodreau argued that
he should be paid $18.60 an hour, the
amount he would be receiving if he
had not been deployed.

On March 29, Justice Department
officials reached a settlement be-
tween Goodreau and Bridgestone/
Firestone. The company paid back
wages of morethan $6,000 and agreed

A

to comply with the re-employment
law.

For moreinformation, or to submit a
nominationformfor your employer, go
to https://www.esgr.org/employers2/
onlineForms.asp?c=formMBIAPasp

Or call the main ESGR toll free
number at 1-800-336-4590. ¥

By Susanne Aspley, 88" RRC PAO
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watch a§ Sgt. Brad Nickel explainsh
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works d@ifing a Boss Lift event at F;;t
McCoy, Wis.
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Veteran’s benefits

Know them,
use them

ore than 14,000 Soldiers
from the 88th Regional
Readiness Command have

mobilized since Sept. 11. Every one of
those Soldiersis now aveteran.

The word “veteran,” when used to
describe someone who has served on
active duty or in the Reserve Compo-
nents, isapowerful term. It opensup
alot of benefitsand opportunitiesthat
sometimes get lost in the descriptive
part of what being a veteran is all
about.

The U.S. Department of Veterans
Affairs (VA) manages and delivers
important servicesto millions of vets
nationally. The VA operatesnationwide
programs for health care, financial

assistance and burial benefits, and Some veterans are eligible for medical benefits.

manages a robust family of websites with additional in-
formation concerning special Veteran benefits. Every-
thing from the traditional veterans' assistance, to specia
medical benefits, to home loans and retraining funding
can be found on their website along with local contact
information. Visitwww.va.gov or cal 1-800-827-1000to
learn more.

Veterans benefits vary from state to state, as most
legislative bodies provide programs, incentives and out-
right grants to thank veterans for their service to the na
tion without regard to whether there is a national pro-
gram. Some benefits emerge from the unique needs of
those vets and their families living in that state or terri-
tory.

Buying a home for the first time is a little easier for
qualifying veterans thanks to the VA's home loan pro-
gram. Through this program, the VA can guarantee part
of ahomeloan, refinance an existing loan, or give specia
grantsfor unique housing situations.

Another mgjor offering from the VA department is a
variety of life insurance options, including
Servicemembers' Group Lifelnsurancefor Soldierswho
are still serving, Veterans' Group Life Insurance for Sol-

20

U.S. Army photo

diersarewho havefinished their service obligation, Fam-
ily Group Life Insurance for dependents of veterans, Ser-
vice Disabled Veterans' Insurance, and Veterans' Mort-
gage Life Insurance.

Veterans have preferencein hiring for many local, state
and federal jobs. Just for serving, veterans receive addi-
tional hiring points toward that nice job working down-
town in the county or state office building. Injured vets
have even more influence depending on the severity of
their injuries.

Vets also get unemployment benefits, and again de-
pending on the state, may receive more benefitsthan those
who have beenlaid off or otherwise unemployed. Check
with local employment service officesfor moreinforma-
tion.

Vets working at full-time jobs at the time of recall re-
tain their previous job upon returning after a “readjust-
ment period.” This period, which depends upon the pe-
riod of service on active duty, isdesigned to give the vet-
eran timewith hisor her family to readjust to civilian life
and alow the Soldier to take care of important legal and
personal needs. The vet needsto inform the employer in
writing of hisor her impending return and the request to
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come back to their old job. Federal law, part of the Uni-
formed Services Employment & Reemployment Act of
1994 (USSERA), calls for the restoration of the civilian
job.

“If othersin your category were promoted or received
a salary increase (in your absence), you are entitled to
that same promotion or increase aswell,” said an official
with the Minnesota office of the Veterans Employment
and Training Service (VETS).

If during a company’s restructuring the Vet's job was
eliminated or otherwise taken, the Vet must be offered a
jobwith similar wages, the same amount of responsibility,
and inasimilar category.

“We deal with alot of Soldiers who come back and
their civilian employeesdon’t apply thelaw to those posi-
tions. That'swherewe getinvolved for the Soldier,” said
theofficial.

Vetsarea so entitled to other benefitsincluding special
car tags IDing them as “ Gulf War” or “Iragi War” veter-
ans, specia one-time grants, educational grantsor tuition
waivers. They must be residents of that state at the time
of their call upin order to take advantage of those special
perks reserved for veterans.

Most of the major automobile manufactures in the
United States— GM, Ford, DaimerChrysler, Nissan, and
even Volkswagen — have been offering special veteran
incentivesor “military cash” ontop of their currentincen-
tives for sales and leasing of cars, trucks and vans. In

addition to cars, many other multinational and nationa firms
—and their local offices — have been giving vets rebates
or specia “thank you” for their service. During last
December, Starbucks gave away close to a million cups
of coffee to anyone producing an ID card or wearing a
military uniform. On their own, many other small busi-
nesses and firms also have been providing specia gifts
for returning veterans and their families.

Membership in veterans' organizations such as the
VFW,AMVETS, or theAmerican Legionisakinto being
“set for life.” In addition to the benefits offered through
those organizations, the biggest benefit of belonging to a
veterans' association is kindred spirits. “We know what
you've been through,” said Sharon Andres, office man-
ager, VFW post 5555, “and fellow vetsdon’ t shut you out
like other people probably will.” That networking, in older
days, really amounted to sharing and swapping stories,
and perhaps hel ping with an annual community fair.

In today’s environment however, the networking of
members of vet organizations and clubs— even those as-
sociated with the command or unitsonebelong to, likethe
88" Blue Devilsor the 3 Infantry Division Associations
— can provide job leads and referrals, relocation assis-
tance and other help to the Vet and his or her family.
Many of the organizations aso reach back to help dis-
abled and homebound vets as well as volunteer for ser-
vice within the community at large.

“Themost important document (veterans) haveistheir
DD Form 214,” said Ms. Peggy Kearns, director of the
businessofficewith the VA’'sMinneapolisVeteransMedi-
cal Center. The DD 214 is the form which provides the
basisfor just about every imaginable Veteran benefit.

The veterans of the past paved the way for more than
just free cups of coffee and the opportunity to exchange
“war stories’” over cold drinks at the local American Le-
gion hall. The vets of the past created the means for
today’s veterans — you and me — to have a wide variety
of services, assistance and extra hands, even more than
what they received short decades back.

Thevetsof yesterday, along with athankful and grate-
ful nation, want to roll out the welcome mat and encour-
age today’s vets to participate as part of those associa
tions and programs which help vets make the successful
transition from Soldier back to civilian. €

By Mike Walton, 88" RRC PAO

Most veterans are eligible for military burial honors.
Photo by Master Sgt. Janet Jones
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New Army combat uniform

WASHINGTON (Army News Ser-
vice, June 14, 2004) - TheArmy will
be fielding a new combat uniform
designed by NCOs and tested by
Stryker Brigade Soldiers in lraq
since October 2003.

Three different versions of the
Army Combat Uniform (ACU) have
been developed, and more than
10,000 uniforms have been produced
and dragged through thesand in Irag
and at Army training centers. The
wrinkle-free uniformwith adigitized
camouflage pattern began being
fielded asan organizational clothing
and individual equipment (OCIE)
item in support of Operation Iraqi
Freedom and Operation Enduring
Freedomin February. TheACU will
be placed in the fiscal year 2006
clothing bag and in the Army Mili-
tary Clothing Sales stores in April.
Fielding to thetotal Army should be
compl ete by December 2007, said of -
ficials from the Program Executive
Office, known as PEO Soldier.

There were 20 changes made to
theuniform, toincluderemoving the
color black and adapting the digital
print from the Marine Corpsuniform
to meet the needs of the Army, said
Sgt. 1st Class Jeff Myhre, the Cloth-
ing and Individual Equipment non-
commissioned officer in charge.

“The color scheme in the ACU
capitalizes on the environmentsthat
we operate in,” Myhre said. “The
current colors on the ACU are
green-woodland, grey-urban envi-
ronments and sand brown-desert.
The pattern is not a 100-percent so-
[ution in every environment, but a
good solution across the board.”

“This isn't about a cosmetic re-
design of theuniform,” said Cal. John
Norwood, the project manager for
Clothing and Individual Equipment.
“It'safunctionality change of theuni-
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form that will improve the ability of
Soldiersto executetheir combat mis-
sion.”

Every change was made for area-
son. Thebottom pockets onthe jacket
were removed and placed on the
shoulder sleeves so Soldierscan have
access to them while wearing body
armor. The pockets were also tilted
forward so that they are easily ac-
cessible. Buttons were replaced with
zZippers that open from the top and
bottom to provide comfort while
wearing armor.

Patches and tabs are affixed to the
uniform with Velcro to give the
wearer moreflexibility and to savethe
Soldier money, Myhre said. Soldiers
can take the name-tapes and patches
off their uniforms before laundering,
which will add to the lifecycle of the
patches. Also the cost to get patches
sewn onwill be eliminated, he added.

The ACU will consist of ajacket,
trousers, moisture wicking t-shirt and
the brown combat boots. It will re-
place both versions of the BDU and
the desert camouflage uniform. The
black beret will be the normal head-
gear for the ACU, but there is a
matching patrol cap to beworn at the
commander’ s discretion.

At $88 per uniform, about $30
more than the BDU, Soldiers will
eventually reap gains in money and
time by not having to take uniforms
to the cleaners or shine boots.

Thelifeof theACU beganin Janu-
ary 2003 when PEO Soldier teamed
withMyhre, Master Sgt. Alex Samoba
and Staff Sgt. Matt Goodine - from
the 1st Stryker Brigade, Fort Lewis,
Wash.

The team looked at a number of
uniforms and took the best part of
each uniform and combined it into one.
They built their first prototype and de-
livered 25 uniformsto Stryker squads

at the National Training Center. Af-
ter listening to their comments, the
team went back to the lab and cre-
ated prototype two.

Twenty-one uniforms were then
delivered to Stryker Soldiers at the
Joint Training and Readiness Center,
Fort Polk, La

“Wewatched them asthey entered
and cleared rooms, as they carried
their rucksack and all of the things
they had to be able to do in the uni-
form, and then we came up with pro-
totype three,” Myhre said.

Two issues of the third version
weregivento the Stryker Soldiersde-
ploying to Iraq. Myhre was among a
team who visited Irag in Spring of
2004 to get more feedback from Sol-
diers.

“Wewouldtak to Soldiersright af-
ter they had completed a mission
whilethe benefitsof theuniformwere
still fresh in their minds. We wanted
to know how did the uniform help the
mission.”

Sgt. Maj. of the Army Kenneth
Preston is one of the ACU’s biggest
supporters. He said major command
sergeants major had a chance to see
the uniform and give advice toward
thefinal version.

“We have not made a major
change to our uniforms since the
BDUs (battle dress uniforms) were
introducedintheearly 1980s,” Preston
said. “Thisnew uniform performswell
in multiple environments. Its new
pockets and color designs are a re-
sult of feedback from Soldiersincom-
bat. Every modification made on the
uniform was designed with aspecific
purpose and not just for the sake of
change.” ®

By Sgt. 1st Class Marcia Triggs,
Army News Service
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Uniform changes

1. Mandarin collar that can be worn up or down

2. Rank insignia centered on the front of the blouse
3. Velcro for wearing unit patch, skill tabs and
recognition devices

4. Zippered front closure

5. Elbow pouch for internal elbow pad inserts

6. Knee pouch for internal knee pad inserts

7. Draw string leg cuff

8. Tilted chest pockets with Velcro closure

9. Three-slot pen pocket on bottom of sleeve

10. Velcro sleeve cuff closure

11. Shoulder pockets with Velcro

12. Forward tilted cargo pockets

13. Integrated blouse bellows for increased

upper body mobility

14. Integrated Friend or Foe ldentification Square
on both left and right shoulder pocket flap.

15. Bellowed calf storage pocket on left and right leg
16. Moisture-wicking desert tan t-shirt

17. Patrol Cap with double thick bill and internal pocket
18. Improved hot-weather desert boot or
temperate-weather desert boot

19. Two-inch, black nylon web belt

20. Moisture-wicking socks

The CSM’s take

Sincehisinitial Army enlistment in 1969, Command Sgt. Mgj.
John S. Werner has been issued avariety of uniforms. The new
Army Combat Uniform (ACU) will be his sixth uniform issued
to him.

“I like them. They wear very easily,” said Command Sgt.
Maj. John S. Werner, command sergeant major of the 88" Re-
gional Readiness Command (RRC), as he commented on the
new ACU uniform.

Brig. Gen. Michael W. Beasley, commanding general of the
88" RRC, the CSM and other genera officers and command
sergeants major in the USArmy Reserve received the ACUs at
the spring 2005 Army Reserve Senior Leader War Council.

With basic trainees being issued the ACU as part of their

\ my | Dbasic clothing issue in 2005, the Army will face a prolonged

Combat integration of the uniform. “It’s up to the unit commander to

= U"'L?ﬂ:g"by i designate the uniform for an event, but we need to keep in mind
: Chris Farley our basic trainees are going to come back with nothing but this
(ACU),” said the CSM.

Blue Devils should expect the ACU to hit their local clothing
sales store around April of 2006, with auniform issuing time of
2006 to 2008.9

~ Command Sqt.
~ Maj. John S.
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Preparing Food Preparers Faster

Story by Spc. Samuel Soza
367th  Mobile Public
Detachment

ith the increased rate of
deployments, Army Re
serve Soldiersare needed

more than ever for their combat sup-
port roles, and some training courses
have been condensed in order to gen-
erate deployment-ready Soldiers
faster.

Onesuch courseisthecrucia Food
Service Specidist Course, offered to
Soldiers at the 83rd Infantry Division
Memorial U.S. Army Reserve Center
in Whitehall, Ohio. The courseis for
Soldiersreclassifying or qualifyingin
thismilitary occupational specialty.

Normally, the course is offered to
Soldiers in a six-month format with
training one weekend per month, but
it has been condensed to a more in-
tense two-week curriculum.

Sgt. 1t ClassRonald Simington Jr.,
44, of the 9th Battalion, 8th Quarter-
master Regiment, aninstructor for the
Food Service Specialist Course, says
that this condensed style of courseis
better becauseit helps Soldiersretain
the information and allows for more
comprehensive instruction. Also, it
dismisses the step of review, speed-
ing the course even further.

“You get achanceto do everything,
one thing at atime,” the Peoria, I11.
native remarked. “ It collectively com-
bines everything at onetime.”

Spc. Ranee M. Staab, 24, amem-
ber of the 826th Ordinance Company,
based out of Madison, Wis,, isan ad-
ministrative specialist reclassifying as
a food specialist. She agreed with
Simington, stating that the blocked for-
mat has helped her.

“Thisstyle of (inactive duty train-
ing) is better since you learn every-
thing all at once,” she said. “Other-

Affairs

wise, you forget everything.”

Staab recently finished a one-year
tour in Iraq with the 209th Quarter-
master unit near Fallujah and Al
Ramadi under an involuntary trans-
fer. After returning, the Beaver Dam,
Wis. native decided to reclassify in
order to become eligible for promo-
tion and to secure her spot in the
kitchen section of her home unit,
thereby avoiding any moreinvoluntary
transfers.

During the two-week course, Sol-
dierslearn basic cooking and baking
skillsaswell asfood safety.

The class starts with sanitation,
safety conditions in the kitchen and
nutrition, according to Staab. Then Sol-
diers learn how to use their utensils
and prepare dishes using theingredi-
ents from their recipe cards.

Simington said that attitudes dur-
ing the course are watched as part of
the evaluation of the Soldiers.

According to Sgt. 1st Class
Chester Nairne, head instructor for
the Food Service Speciaist Course,
an interest in cooking is a prerequi-
site for the course.

“You have to be passionate about
food,” Nairne said. The 51-year-old,
who hails from Livonia, Mich., also
served as a cook in the Navy.

He said he enjoys hisjob asan in-
structor.

“I’ll do this until it's not fun any-
more,” he said.

The November class was the first
to go through the new course style at
the Whitehall reserve center, though
many more are expected to follow.

The class contained two futurein-
structors, Nairne said

The culmination of the coursewas
the Thanksgiving meal for the staff
of the reserve center.

Preparation for the meal began the
day before with rolls made from

il

Sgt. 1st Class Ronald Simington Jr., an
instructor for the Food Service
Specialist Course, gives food
preparation advice to Pfc. James M.
Hurt, in Whitehall, Ohio.

Photo by Spc. Samuel A. Soza

scratch. Every aspect of the Food Ser-
vice Specialist Course was evaluated
as the Soldiers prepared everything
from fried cabbage and mashed po-
tatoesto pineapple upside-down cake
and pies.

The graduation for the new cooks
was held Thursday, November 18,
2004.

From there, the Soldiers had com-
pleted the first half of their training.
Thenext part, phasetwo, ismuch more
field oriented, both Nairne and
Simington agreed. The Soldiersfamil-
iarize with the MKT, or Mobile
Kitchen Trailer, alab kitchen that will
provide each cook with their own
pans and utensils.

“The most important thing in this
MOSistowant todothisjob,” Nairne
said. “1t'sabig moral booster. You do
your very best. No one should ask for
more and you should expect the best
of yourself.” @
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Bits and pieces ...

Health Care Offered to Reservists §ll Veterans Affairs Centers Offer Grief Counseling to Military Families

National Guard and Reserve mem-
bers will now be offered the choice
of military health care coverage for
as long as eight years after they re-
turntocivilianlife. Thepolicy will af-
fect the more than 400,000 National
Guard and Reserve members mobi-
lized since September 2001 for the
fight against terrorism. Only those
who remain in the Guard or Reserve
after they are demobilized will beeli-
gible. Until now, Guard and Reserve
members could retain health care cov-
erage under the Defense
Department’s TRICARE system for
no more than six months after they
left active duty. Under the new ar-
rangement they could retain coverage
for at least one year and as long as
eight years, depending on the length
of their mobilization and the length of
their commitment to remain in the
Guard or Reserve. They would pay
monthly premiumsranging from $50
to $150 amonth for individual cover-
age, depending on their rank, and from
$100 to $300 amonth for family cov-
erage, depending on rank 4

DFAS, myPay: Beware of Scams

Defense Finance and Accounting
Service customers should be aware
that the DFAS agency and its web-
based system, myPay, do not ask for
personal or financia information by
e-mail.

Individual DFAS customers can
enter the myPay Web site with a per-
sonal identification number to access
the secure financial page to make
changes to personal information.
“Phishing” attacks trick people into
passing personal information by lur-
ing them to fal se corporate Web sites
that mimicsalegitimate organization's
site or by requesting personal infor-
mation be sent in areturn e-mail. ¢

I'n an unprecedented expansion of its
traditional client base, the Department
of Veterans Affairs is offering grief
counseling to families of
servicemembers who die while on
active duty. VA's Office of Readjust-
ment Counseling offers the counsel -
ing services at its 206 community-
based Vet Centers throughout the
United States, including Guam, Puerto
Rico and theVirgin Islands. The pro-

gram also serves families of reserv-
istsand National Guardsmenwhodie
while activated for federal duty. No
medical diagnosisisrequired to seek
help, and servicesare completely con-
fidential. Families requesting more
information or services can also con-
tact the VA's Readjustment Counsel-
ing Servicedirectly at (202) 273-9116
or by email at
vet.center@hg.med.va.gov ¢

GIBill Apprenticeship and OJT Program Offers Up to $12,000

If you are currently in the Reserve
Component, the On-The-Job Training
(OJT) Program offers you an alter-
native way to use your VA (Gl. Bill)
education and training benefits. While
you are being trained for a new job,
you can receive monthly training ben-
efits from the Veterans Affairsin ad-
dition to your regular salary, that
means you can receive up to $753 a
month ($216 for Reserve) tax-free,
on top of your regular salary! That's
up to $12,000 in cash benefits over 2

Making Arrangements for Your Pets

Responding to stories about arisein
the number of petsbeing relinquished
by soldiers and their families facing
deployment, The Humane Society of
the United States (HSUS) has asked
military personnel to exploreall pos-
sibleoptionsbeforegiving animalsup
for adoption.

TheHSUS website offersarange
of tips to members of the armed
forces with pets, and downloadable
examplesof pet care agreements, pet
personality profiles, and a checklist
for military pet owners.

For moreinformation call 202-452-
1100 or visit The HSUS at http://
www.hsus.org/militarypets. 4

years, for training in an On-The-Job
or Apprenticeship training program.
You may beeligibleif you are other-
wiseeligiblefor the Gl Bill either un-
der the Active Duty (Veteran) or Re-
serve Gl Bill programs. Contact your
local StateApproving Agency (SAA).
Your SAA will help you get started
on the process and answer any ques-
tions you may have.

To get moreinformation onthe Gl
Bill directly fromthe VA, cal toll free
1-888-GI-BILL-1.9

Grants for Illinois Guard, Reserve

Families of Guard and Reserve mem-
bersin lllinois may be eligible for a
$500 grant to help cover expenses
after their family member iscalled to
active duty.

ThelllincisMilitary Family Relief
Fund al so providesgrantsup to $2,000
for families in financial need due to
deployment or to troops injured or
killed in combat.

To be eligible, servicemembers
must be in pay grades no higher than
O-3 or W3.

To apply for the fund, the applica-
tion can be downloaded at
www.operationhomefront.org. 4
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.Bits and pieces ...

New Program Offers Subsidized Child Care to Guard, Reserve

The Defense Department hasjoined
forces with national agenciesto help
Guard and Reserve families in find-
ing and affording childcare while
Mom or Dad is deployed in support
of the globa war on terrorism. The
new program is dubbed Operation
Military Child Care. DoD, in partner-
ship with the National Association of
Child Care Resource and Referral
Agencies, which administersthe pro-
gram, designed thisinitiative to ben-
efit those who do not live near mili-
tary installations.

While OMCC doesn't fully subsi-
dizechildcare, it doeswork to reduce
the financial burden. The fees are
based on adliding scalethat takesinto
considerationtotal family incomeand
the care provider’sactual cost, among
other things. To take part in the pro-
gram, afamily member would apply

through NACCRRA via a special
Web siteor by atoll-freecall to (800)
424-2246. Thechild-care provider dso
must apply — an important step be-
cause of how the subsidy, which
comesthrough the Children and Youth
office, ispaid out.

The program officially kicked off
March 3, but has been operational as
apilot program since late November
2004.

About 40 families are through the
application process.

NACCRRA also supports the
Guard and Reserve through a pro-
gram called Operation Child Care.
OCCisavoluntary NACCRRA pro-
gram that provides up to six hours of
free child care to Guard and Reserve
families whose deployed
servicemember isreturning homefor
rest and recuperation. €

[llinois Veterans Benefits

Veterans benefits offered by the
State of Illinois include education
grants, scholarshipsand financial aid.
ThelllinoisVeteran Grant (1VG) Pro-
gram pays tuition and certain fees at
al Illinoisstate-supported colleges, uni-
versitiesand community collegesfor
eligiblelllinoisveterans. Financial aid
isprovided annually to each child be-
tween the ages of 10 and 18 years of
aveteran who died or became totally
disabled as aresult of servicein the
Armed Forces. Moreover, each county
inthestateisentitled, annually, to one
honorary scholarship in the Univer-
sity of Illinois, for the benefit of chil-
dren of veterans of WWI, WWII,
Korean and Vietnam Conflict periods
with preference being given to the
children of deceased and disabled
veterans. Visit www.military.com for
moreinformation.®

Army Restores Tuition Assistance And Offers Back Payment

A rmy tuition-assistance funding has
been restored following a period in
February and March when demand
exceeded funding available at many
installations.

The Army’s Human Resources
Command has aso issued an excep-
tion to policy authorizing “after-the-
fact” tuition assi stance reimbursement
for Soldierswho incurred personal ex-
pense to continue with college
courses.

“Thisis aone-time exception due
tothe extraordinary circumstancesin
February and March when many Edu-
cation Centers were unable to pro-
videtuition assistance,” said L. Dian
Stoskopf, chief of Human Resource
Command’s Education Division, ina
memorandum authorizing installation
education centersto offer the excep-
tion.

“Our hopeisthat we can reach ev-
ery oneof the Soldierswhoranintoa
problem with tuition assistance,” said
Patricia Dumire, chief of Army Con-
tinuing Education Services for the
Army’s Installation Management
Agency.

The Installation Management
Agency distributestuition-assistance
funding from the Army to the instal-
lation education centers.

Thisyear the Army Budget Office
has allocated funding to IMA on a
quarterly basis. College enrollment
timelinestypically peak in September
thru March, which doesn’t quite fit
into the new system of equal quar-
terly alotments. In the future, fund-
ing for tuition assistance will be cen-
tralized to eliminatethe problem, offi-
cialssaid.

Funding for tuition assistancedried

up unexpectedly in March because of
exceptionally high Soldier demand,
officialssaid.

“In a way, this is a good news
story,” Dumiresaid. “Soldiersaretak-
ing advantage of their tuition assis-
tance benefits to enhance their edu-
cation.”

The Installation Management
Agency hasreceived $21.4 millionto
subsidizetheimmediatetuition assis-
tance shortfall. Soldierswho paid for
courses out of pocket or who did not
register for a class due to lack of
funding should go to their installation
education center by April 15to make
arrangements for tuition reimburse-
ment or late enrolIment.

Requestsfor special exception af-
ter April 15 will beforwarded to Hu-
man Resources Command for con-
sideration.®
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.Equal Opportunity

Command Climate Surveys

First of al, I'd like to thank all our
service members, family members
and civilian employees for their de-
votion and dedicated service. These
are stressful times and I'm amazed
daily at thedrive, motivation and pro-
fessionalism of our organization.

The amount of stress that comes
withmoabilizationinany capacity takes
itstoll in many ways. Thefear of the
unknown, separation from family and
friends, financial hardships, missed
specia daysand eventsare all ingre-
dients which can and do lead to con-
cerns. One magjor concern is, “How
do we gauge the impacts on a per-
sonal level ?’

The answer, Lt. Gen. James
Helmly, USArmy Reserve Command
commander, decided was to conduct
a Command Climate Assessment
(CCA) for the Army Reserve. His
decision was helped after the events
of Abu Ghraib and many reported
sexual assaults. Helmly asked the
USARC Equal Opportunity staff to
show him what units had conducted
a Command Climate Survey (CCS)
aswell aswhat units had trained EO
advisorsand EO representatives. The
reported resultswere not good, to say
the least.

As per AR 600-20, Army com-
mand policy, company level com-

VA Home Loan Calculator

Use the Military.com VA loan cal cu-
lator to find out how much aVA home
loan can save you in upfront costs.
VA loans do not require adown pay-
ment for homes less than $359,650,
reducing your up-front expenses and
allowing you to purchase a more ex-
pensivehome. Enter aproposed home
price and interest rate, press “Calcu-
late” and view how much lessup-front
cashyouwill need. @

manders, to include headquarters
companies, must complete a Com-
mand Climate Survey within 180 days
of taking command and annually
thereafter. The results must then be
logged into the Department of the
Army EO database. Many com-
manderswho have completed aCCS,
however, did not log completion, thus
did not receive credit for the task.

The new CCA ordered by Helmly
isan online system. The survey can
be compl eted anywhere: home, work,
library, etc. Commanders must gather
a few pieces of demographic infor-
mation and contact Terry Stegemeyer
(USARC POC) on the global e-mail
or at 404-464-9010. In turn,
Stegemeyer and the surveying unit
commander will determineaWindow
of Opportunity (WOO) for comple-
tion. Stegemeyer issuesaccess codes
based on the number of soldiers and
civiliansintheunit.

Once issued from the commander
to the participant, the access code can
only be used once within the agreed
upon WOO. When the WOO closes,
asummary isgenerated automatically
for the commander. The commander
must then have his/her representative
log onto https://eo.pentagon.mil and
submit completion by UIC. Whilein
thesite, upcoming training should also

Reserve “Drill” Pay Calculator

Military.com has just updated its
battle assembly pay calculators for
2005. Enter your pay grade, timein
service, and number of assemblies,
and the calculator will compute your
pay. These pay rates are effective as
of January 1, 2005. Typically, one
training weekend includesfour assem-
blies. E-1 personnel withlessthan four
months of service earn $35.49 per
assembly. @

beinputted.

Commanders should review the
results of the CCA and make an ac-
tion plan for mandatory equal oppor-
tunity training. Results(good or bad)
become discussion topics for their
Consideration of Others program and
Prevention of Sexual Harassment
(POSH) training.

The stresses of our current situa-
tion show no sign of subsiding any-
time soon. Unitsthat assess the situ-
ation and conduct their Consideration
of Others discussions have proven to
be much more cohesive, combat ef-
fective and have far fewer com-
plaints. The CCA is mandatory and
directed by the USARC commander.
Each M SC has received information
onthistask. However, it has become
apparent not all units have received
the word. Please contact your head-
quarters for further information con-
cerning the CCA.

Please take the time to ensure this
iscompleted and completed correctly.
It will makeadifference and just may
show you something you may not have
seen or thought of . 4@

Richard (Rich) Cox
Equal Opportunity Specialist
88th RRC

New “Genereic” Army ID Cards

TheDoD hasbegun issuing new mili-
tary ID cards that do not distinguish
between active duty and reserve
members. Before, the cards clearly
identified an individual as “Active,”
“Reserve” or “Guard.” The distinc-
tion was made to limit commissary
privileges for Reserve and Guard
members. The 2004 Defense Autho-
rization Act did away with the com-
missary restriction, eliminating aneed
for separate IDs, so they will be re-
placed during the next 2 ¥2 years. 4
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